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Request for Expression of I nterest
Government of Nepal (GoN)

Name of Employer: NEA, Social Safeguard and Environment Management Department
Date: 05-08-2026 00:00
Name of Project: Consulting Service for Conducting Skill Training Program

Government of Nepal (GoN) has allocated fund toward the cost of Consulting Service for Conducting Skill Training Program
and intend to apply portion of this fund to eligible payments under the Contract for which this Expression of Interest isinvited
for National consulting service

The NEA, Socia Safeguard and Environment Management Department now invites Expression of Interest (EOI) from eligible
consulting firms (“consultant™) to provide the following consulting services: Consulting Service for Conducting Skill Training
Program for Project Affected Families of EGMP, EGMP-AF and SASEC-PSEP Projects

Interested eligible consultants may obtain further information and EOI document free of cost at the address NEA, Social
Safeguard and Environment Management Department ,Official website of PPMO.

during office hours on or before 20-08-2026 12:00 or visit e-GP system www.bolpatra.gov.np/egp or visit the client’ s website
[Client Website]

Consultants may associate with other consultants to enhance their qualifications.

Expressions of interest shall be delivered online through e-GP system www.bol patra.gov.np/egp Only electronic bid shall be
accepted on or before 20-08-2026 12:00

In case the last date of obtaining and submission of the EOI documents happens to be a holiday, the next working day will be
deemed as the due date but the time will be the same as stipul ated.

EOI will be assessed based on Qualification 40.0 %, Experience 50.0 %, and Capacity 10.0 % of consulting firm and key
personnel. Based on evaluation of EOI, only shortlisted firmswill be invited to submit technical and financial proposal through
arequest for proposal.

Minimum score to pass the EOI is 60



B. Instructionsfor Submission of Expression of Interest



10.

I nstructions for Submission of Expression of Interest

Expression of Interest may be submitted by a sole firm or ajoint venture of consulting firms and the maximum number of
partnersin JV shall be limited to three.

Interested consultants must provide information indicating that they are qualified to perform the services (descriptions,
organization and employee and of the firm or company, description of assignments of similar nature completed in the last 7
years and their location, experience in similar conditions, general qualifications and the key personnel to be involved in the
proposed assignment).

This expression of interest is open to al eligible consulting firm/person/ company/ organization.

In case, the applicant isindividual consultant, details of similar assignment experience, their location in the previous 4 years and
audited balance sheet and bio data shall be considered for evaluation.

The assignment has been scheduled for a period of 18 Months from Contract Signing. Expected date of commencement of the
assignment is 18-11-2026.

A Consultant will be selected in accordance with the QCBS method.

Expression of Interest should contain following information:

(i) A covering letter addressed to the representative of the client on the official letter head of company duly signed by
authorized signatory.
(i) Applicants shall provide the following information in the respective formats given in the EOl document;

. EOI Form: Letter of Application (Form 1)

. EOI Form: Applicant’s Information (Form 2)

. EOI Form: Work Experience Details (Form 3(A), 3(B) & 3(C))

. EOI Form: Capacity Details (Form 4)

. EOI Form: Key Experts List (form 5).

Applicants may submit additional information with their application but shortlisting will be based on the evaluation of
information requested and included in the formats provided in the EOI document.

The Expression of Interest (EOI) document must be duly completed and submitted by electronically only using the forms and
instructions provided by the system.

The completed EOI document must be submitted on or before the date and address mentioned in the “ Reguest for Expression of
Interest”. In case the submission falls on public holiday the submission can be made on the next working day. Any EQI
Document received after the closing time for submission of proposals shall not be considered for evaluation.
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A. Objective of Consultancy Services or Brief TOR
Terms of Reference
for

Consultancy Service on Conducting Various Skill

Development Trainings
for
Social and Environmental Enhancement Measures of Marsyangdi Corridor 220 kV
TLP, Kohalpur-Nepalgunj 132 kV TLP, Chobhar Patan Underground 132 kV TLP,
Borang- Naubise 220 kV TLP, Ghorahi-Madichaur 132 kV TLP, Dadakhet Rahughat 132
kV TLP & Bhaktapur Thimi 132 kV Underground TLP

A. Background

The Government of Nepal has received a loan from the European Investment Bank
(EIB) towards the Construction of 220 kV Transmission Line and Substation in Marsyangdi
Corridor through Nepal Power System Expansion Project, which is part of the South Asia
Sub-Regional Economic Cooperation (SASEC) Power System Expansion Project (PSEP).
Nepal Electricity Authority (NEA), is an Executive Agency (EA), has planned to construct the
Marsyangdi Corridor (Manang-Khudi-Udipur and Udipur-Markichowk-Bharatpur) 220kV
Transmission Line (TL) Project (hereinafter “the Project”) utilizing the loan received from
European Investment Bank (EIB) along with Norway.

SASEC-PSEP is a project in Nepal that aims to improve the country's power

transmission and distribution systems. The borrower is Nepal, and the executing and
implementing agency is the Nepal Electricity Authority (NEA). The total estimated cost of the
project is $371.2 million, with funding coming from various sources including an ADB loan of
$180 million, a grant from the Government of Norway of $60 million, and a loan from the
European Investment Bank of $120 million. The loan was approved on 02 October 2018 and
signed on 26 December 2018, becoming effective on 30 December 2018. NEA is
implementing SASEC Power System Expansion Project (Loan 3139/ Grant 0397) with the
financial assistance from Asian Development Bank (ADB) with co-financing from Norway
and loan from European Investment Bank. The project scope includes Marsyangdi corridor
(Manang-Khudi-Udipur 220 kV and Udipur-Markichowk-Bharatpur 220 kV transmission lines
and associated substations).
Similarly, EGMP and EGMP-AF (The Electricity Grid Modernization Project EGMP &
Additional Financing) is proposed for Asian Development Bank (ADB) financing to
modernize the Grid with high voltage transmission lines and substations in different parts of
Nepal and augmentation of the existing substations with reinforcement and reorganization
distribution networks through which it will be possible to provide reliable electricity supply to
the domestic, commercial and industrial consumers.




EGMP includes Dadakhet Rahughat 132 kV TLP, Ghorahi- Madichaur 132 kV TLP, Borang-
Naubise(Ratmate) 220 kV TLP and EGMP-AF includes Kohalpur- Nepalgunj 132 kV TLP &
Chobhar Patan 132 UTLP.

B. Project Description

1. Marsyangdi Corridor 220 kV TLP(MCTLP)

This project is located on Five Districts namely Manang, Lamjung, Gorkha, Tanahun
and Chitwan. The Project has two sections, namely Upper section (Manang-Khudi-Udipur)
45 KM Long and Lower Section (Udipur-Markhichowk-Bharatpur) 68 kM Long. Initial
Environmental Examination (IEE) of Udipur-Markichowk-Bharatpur 220 kV TL section has
been approved, and EIA of Manang-Khudi-Udipur 220 kV is being revised. There are two
Substations namely Dharapani Substation at Manang which is under construction and Bay
extension at Khudi Substation which is almost complete. The Skill Training is to be provided
for the 61 PAFs of Upper Section among which there are 61 are Indigenous People (IP).
This section covers Marsyangdi RM Ward no. 3,8,4 and 5 of Lamjung District and Nason RM
Ward No. 4,1,3,2,9 of Manang District. The Project Management Directorate (PMD) has
established a safeguards support unit within PMD Office through signing a MOU with
SSEMD, NEA for implementation, monitoring and reporting of environmental and social
safeguards in above mentioned transmission lines which was previously in the scope of
ESSD but the scope of work is transferred to SSEMD. Light Vehicle Training, Beautician
Training, Tailoring Training, Heavy Vehicle Training and Junior Electrician Training are to be
conducted for PAFs of this Project.

2. Kohalpur-Nepalgunj 132 kV TLP(KNTLP)

This project is located on Banke District. Baijanath RM, Khajura RM and Kohalpur
Municipality are affected areas under this project. Total TL Length is 9 KM. Total 48 Families
and total 15 Ha. Of private land are directly affected by this Project. Total 18.95 Ha. Of
Private Land is affected. House wiring Training is to be Conducted for the PAFs of this
Project. There is ESMU Unit established under SSEMD in this Project

3. Ghorahi- Madichaur 132 kV TLP(GMTLP)

This project is located on Rolpa, Puthan and Dang Districts. Ghorahi Sub
Metropolitan, Swargadwari Municipality,Bangalachuli RM and Sunismriti RM are affected
areas under this project. Total TL Length is 36.54 KM. Total 47 Families and total 28 Ha. Of
private land are directly affected by this Project. Total 21.5 Ha. Of Private Land is affected.
Light Vehicle Training and Hospitality Management Training are to be Conducted for the
PAFs of this Project. There is ESMU Unit established under SSEMD in this Project.

4. Chobhar Patan 132 kV Underground TLP(CPUTLP)

This project is located on Lalitpur & Kathmandu Districts. It has 4.5 kM Underground
TL from Chobhar to Lagankhel. The project covers Kirtipur Municipality of Kathmandu district
and Lalitpur Metropolitan City of Lalitpur District. The TL starts from Chobar Substation in
Kirtipur Municipality Ward No.6 of Kathmandu District and pass-through wards 18,4,13,14
and 5 of Lalitpur Metroplitan City of Lalitpur District. Light Vehicle and Jr. Beautician Training
is to be Conducted for the PAFs of this Project. There is ESMU Unit established under
SSEMD in this Project.




5. Borang-Naubise(Ratmate) 220 kV TLP(BNRTLP) This project is located on
Dhading and Nuwakot District. It has 47.34 KM TL from proposed Borang Substation
at Dhading to Ratmate Substation at Nuwakot. The project covers Neelakantha
Municipality, Ruby Valley RM, Khaniyabas RM, Tripurasundari RM and Netrawati
Dabjong RM of Dhading and Belkotgadhi Municipality, Tarkeshwar RM of Nuwakot
District. Total 149 Families and out of them 146 Household shall lose their private
land equivalent to 92.67 Ha. Light Vehicle and Hospitality Management Trainings are
to be Conducted for the PAFs of this Project. There is ESMU Unit established under
SSEMD in this Project.

6. Dadakhet Rahughat 132 kV TLP(DRTLP) This project is located on Myagdi District.
It has 25 KM TL from Dandakhet Substation to Rahughat Substation, and this project
covers Malika Rural Municipality, Mangala Rural Municipality, Dhaulagiri Rural
Municipality, Raghuganga Rural Municipality and Beni Municipality of Myagdi
District.Tailoring Training is to be conducted for the PAFs of this Project. There is
ESMU Unit established under SSEMD in this Project.

7. Bhaktapur Thimi 132 kV Undrground TL Project (BTUTLP) This Project is located
on Bhaktapur District. It is 3.27 KM of Underground TL from. The line starts from
Bhaktapur Substation to Thimi Substation under Construction. Light Vehicle and
Plumbing Training is to be conducted for the PAFs of this Project. Light Vehicle and
Beautician Training are to be conducted for the PAFs of this Project.

C. Objective

The objective of the assignment is to conduct various Skill Development Training as per
CTEVT's norms to Project Affected families through the Consulting Firm in Field to support
the Project Management Directorate, SSEMD in fulfilling compliance under Social and
Environmental Enhancement Measures as per approved IEE/EIA and MoM with the
respective projects during the full project cycle in accordance to the government regulation
and ADB'’s Safeguard Policy Statement 2009 as well as EiB's Environmental and Social
Standards 2022. The main objective of this training is to develop the knowledge and
understanding of the theory and practical application of the Training to the participants. After
the training, it is expected that the trained people are self-employed or able to get
employment in job markets. Thus, it ultimately helps to improve their livelihood. The basic
design of the training course should be as per the curriculum of CTEVT. Training methods
and procedures shall be followed as per CTEVT standards.




D. Scope of Services

The major scope of work for the Consulting Firm is to conduct Various Skill Development
Trainings for total 340 people as per CTEVT's Curriculum and Norms as per proposed
details of location and number of participants for each training. The consultancy firm shall
deploy required qualified and experienced Training Co-Coordinator and Trainer for the
Trainings mentioned to conduct trainings in suitable venue near the Project area. The basic
design of the training course should be as per the curriculum of CTEVT. Reference materials
preferred in Nepali language shall be provided to each participant. The modalities of the
training shall be delivery of lectures by experts and practical classes as appropriate. After
completion of training, Participation Certificates will be provided to all the participants. The
Consulting Firm shall be responsible for Skill Test and providing the Skill Tet Level 1
Certificates for successful candidate on Skill Test domain.

E. Training Requirement

The total period required for the whole assignment is estimated as 18 months from the
Contract Signing in accordance with the project cycle for the Projects. The Number of
Trainings as per Project has been given in the Table below:

S.N. Total No.

of Training

Description of Training | No. of No. of Participants

Training

2 MCTLP @ 2 no. for 20 Persons per training

BNTLP @ 1 no. for 20 Persons

6 CPUTLP @ 1 no. for 20 Persons

Light Vehicle Driver BTUTLP @1 no. for 20 Persons

GMTLP @ 1 no. for 10 Persons

3 MCTLP @ 2 no. for 20 Persons per training

Junior Beautician
CPUTLP @ 1 no. for 20 Persons

3 MCTLP @ 2 no. for 20 Persons per training

Tailoring
DRTLP @ 1 no. for 10 Persons

4. | Heavy Vehicle Driver 2 MCTLP @ 2 no. for 20 Persons per training

5. | Junior Building MCTLP @ 2 no. for 20 Persons per training
Electrician KNTLP @ 1 no. for 10 Persons

6. | Hospitality Management 2 BNTLP @ 1 no. for 10 Persons

(Commercial Cook)

GMTLP @ 1 no. for 10 Persons
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7. | Plumbing

BTUTLP @1 no. for 10 Persons




F. Qualification/Experience Requirements
i) Training Coordinator
Conducting at least 3 Skill Development Training as Training manager/ coordinator having
minimum bachelor's degree in any Discipline or above qualification with at least 3 years of

experience.
ii) Main Trainer/Instructor's Qualifications

S.No. | Description of Training Minimum Qualification

1 Light Vehicle Bachelor's degree in Automobile or mechanical
Engineering or Diploma in Automobile or Mechanical
Engineering from a recognized institution with a
minimum of 3 years of field/teaching experience or
Pre-Diploma / Level 3 Skill Certification (such as a
certified Auto Mechanic or Senior Driving Instructor
status) paired with significant, documented industrial
and driving related fields Good communicative &
instructional skills and experienced in related fields.
Diploma in Beauty & Cosmetology

2 Jr. Beautician OR
NSTB Level -2 Skill Test Passed
NSTB Level 2 Skill Test Passed with Good

3 Assistant Tailor Communication and Training Skill and Experienced in
related field.

4.1 Heavy Vehicle (Backhoe | TSLC in related Subject or NSTB Level 2 Passed with

Loader) Good Communication and Trainer's Skill and

Experience in the related field.
Having Training in related field with Good

4.2 Heavy Vehicle (Excavator) | Communication and Trainer's Skill and Experience in
the related field & minimum 10 Years' Experience as a
Trainer of related field.
Diploma or PCL in related subject or NSTB Level 3
Skill Test Passed or Equivalent Degree

5 Jr. Electrician (Building) OR
Pre-Diploma in related subject or NSTB Level 2 Skill
Test Passed or Equivalent Degree
Diploma in Hotel Management
OR

6 Hospitality Management TSLC in Hotel Management
OR

NSTB Level 1 Skill Test Passed




S.No.

Description of Training

Minimum Qualification

Plumber

Diploma or PCL in related subject or NSTB Level 3
Skill Test Passed or Equivalent Degree

OR

Pre-Diploma in related subject or NSTB Level 2 Skill
Test Passed or Equivalent Degree

Main Trainer 's Minimum Experience

S.No.

Description of Training

Light Vehicle

Minimum Qualification

Bachelor's degree in Automobile or mechanical
Engineering or Diploma in Automobile or Mechanical
Engineering from a recognized institution with a
minimum of 3 years of field/teaching experience or
Pre-Diploma / Level 3 Skill Certification (such as a
certified Auto Mechanic or Senior Driving Instructor
status) paired with significant, documented industrial
and driving related fields Good communicative &
instructional skills and Experienced in related fields.

Beautician

Diploma in Beauty & Cosmetology and minimum 1
Years' Experience

OR

NSTB Level -2 Skill Test Passed and 3 Years'
Experience

Assistant Tailor

Experienced in related field.

4.1

Heavy Vehicle (Backhoe
Loader)

Experienced in the related field.

4.2

Heavy Vehicle (Excavator)

10 Years' Experience as a Trainer of related field.

Jr. Electrician (Building)

Diploma or PCL in related subject or NSTB Level 3
Skill Test Passed or Equivalent Degree with 1 Year's
Trainer Experience and having minimum 1 week's
Training of Trainer (ToT)

OR

Pre-Diploma in related subject or NSTB Level 2 Skill
Test Passed or Equivalent Degree with 3 Year's
Trainer Experience

and having minimum 1 week's Training of Trainer
(ToT)




S.No. | Description of Training Minimum Qualification
Diploma in Hotel Management and minimum 1 Year's
Experience of Commercial Cook
OR
TSLC in Hotel Management and 2 Years' Experience
6 Hospitality Management of Commercial Cook
OR
NSTB Level 1 Skill Test Passed and minimum 2 Year's
Experience
Diploma or PCL in related subject or NSTB Level 3
Skill Test Passed or Equivalent Degree with 1 Year's
Trainer Experience and having minimum 1 week's
Training of Trainer (ToT)
OR
Pre-Diploma in related subject or NSTB Level 2 Skill
7 Plumber

Test Passed or Equivalent Degree with 3 Year's
Trainer Experience and having minimum 1 week's
Training of Trainer (ToT)

Detailed Scope of Services

1. Scope of the Work
The primary objective of this assignment is to provide vocational skill development
training to the people affected by Marsyangdi Corridor 220 kV TL Project, Ghorabhi
Madichaur 132 kV TL Project, Dandakhet Rahughat 132 kV TL Project Kohalpur
Nepalgunj 132 kV TL Project, Chobhar Patan 132 kV Underground TL Project,
Bhaktapur Thimi 132 kV TL Project and Borang Naubise 220 kV TL Project, preparing
them for skill testing and certification by the National Skill Testing Board. SSEMD plans
to conduct vocational training for following 7 Training to the 370 trainees during the fiscal
year 2082/083 and 2083/84.

S.No. | Training Total No. of Total No. of Duration
No. of Trainee in | Trainee
Training | each
Training
1 Junior Beautician 3 20 60 30 Days (180
Hour)
5 20 100 2H601?r‘3‘ys (160
2. Light Vehicle Driver 26 Days (160
1 10 10
Hour)




S.No. | Training Total No. of Total No. of Duration
No. of | Traineein Trainee
Training each
Training

) 20 40 65 Days (390

3 Tailoring Hour)
' 65 Days (390

1 10 10

Hour)
Heavy Vehicle 26 Days (160

4.1 (Backhoe Loader) ! 20 20 Hour)
Heavy Vehicle 31 Days (190

4.2 (Excavator) ! 20 20 Hour)
Junior Building 2 20 40 26 Days (160

Electrician 1 10 10 Hour)
Hospitality 65 Days (390

Management 2 10 20 Hour)
Plumbing 1 10 10 26 Days (160

Hour)

Total 340

The scope of the service of the consulting firm is to implement Skill Development
Training to the people selected by the client at appropriate location in project area. The
basic design of the training course should be as per the curriculum of CTEVT. After
completion of training, skill test from CTEVT should be conducted and level 1 certificate
shall be provided to the qualified participants (Except driving training) who are eligible for
the Skill Test. The detailed scope of services is as follows. Also, at the end of each
training, Certificate of Participation should be provided to participants.

Implementation of Skill Development Training

2.1.1 Light Vehicle Driving Training

The Driving training shall be conducted by consultant for the affected people of the
project. The Consultant shall conduct 1-month Light Vehicle (160 Hr.) Training for 20
people for each of the 5 Trainings and for 10 people for 1 Training. The Course of the
Training course should be as per the curriculum of CTEVT.

The list of participants shall be provided to the Consultant by SSEMD as per
recommendation of Local Government body and the Project. The training is not
residence based. The Transportation Cost Rs. 400 per day for training conducted inside
Kathmandu Valley and Rs. 500 per day for Trainings conducted outside of Valley must
be provided by the consultant to each of the participants. Government Registered
Training Centre on nearest possible locations of the affected people should be selected
for providing these services.




2.1.2 Heavy Vehicle Driving Training
The Heavy Vehicle Training course shall be of two types: 1. Backhoe Loader Operator 2.
Excavator Operator.
Backhoe Loader Operator Training shall be conducted by consultant for the affected
people of the project. The Consultant shall conduct 1-month (160 Hrs.) as per CTEVT
Course. Backhoe Loader Operator training is to be conducted for total 20 people.

Excavator Operator Training shall be conducted by consultant for the affected people of
the project. The Consultant shall conduct 1-month (190 Hrs.) as per CTEVT Course.
Excavator Operator training is to be conducted for total 20 people.

The list of participants shall be provided to the Consultant by SSEMD as per
recommendation of Local Government body and the Project. The training is not
residence based. The Transportation Cost Rs. 400 per day for training conducted inside
Kathmandu Valley and Rs. 500 per day for Trainings conducted outside of Valley must
be provided by the consultant to each of the participants. Government Registered
Training Centre on nearest possible locations of the affected people should be selected
for providing these services.

2.1.3 Beautician Training
The Beautician training shall be conducted by consultant for the affected people on the
project. The Consultant shall conduct 180 hours (1 Months) training with CTEVT
Standard Course for 20 people for each of the 3 courses.

The list of participants shall be provided to the Consultant by SSEMD as per
recommendation of Local Government body and the Project. The training is not
residence basis. The Transportation Cost Rs. 400 per day for training conducted inside
Kathmandu Valley and Rs. 500 per day for Trainings conducted outside of Valley must
be provided by the consultant to each of the participants.

2.1.4 Tailoring Training

The Tailoring training shall be conducted by consultant for the affected people on the
project. The Consultant shall conduct 390 hours (65 Days) training with CTEVT Standard
Course for 20 people for each of the 2 Trainings in MCTLP Project and 1 Training for 10
people in GMTLP. The list of participants shall be provided to the Consultant by SSEMD
as per recommendation of Local Government body and the Project. The training is not
residence basis. Tailoring Training must be conducted at the nearest possible locations
from the residence of the affected people as there is no provision for providing
Transportation Cost to the trainees.




2.1.5 Junior Electrician (Building) Training

The Junior Electrician training shall be conducted by consultant for the affected people
on the project. The Consultant shall conduct 160 hours (26 Days) training with CTEVT
Standard Course for 20 people for each of 2 Trainings and another for 10 people for 1
Training. The list of participants shall be provided to the Consultant by SSEMD as per
recommendation of Local Government body and the Project. The training is not
residence basis. The Transportation Cost Rs. 400 per day for training conducted inside
Kathmandu Valley and Rs. 500 per day for Trainings conducted outside of Valley must
be provided by the consultant to each of the participants.

1.1.5 Hospitality Management

The Hospitality Management/Cookeries training shall be conducted by consultants for
the affected people on the project. The Consultant shall conduct 390 hours (65 Days)
training with CTEVT Standard Course for 10 People for each of the 2 Trainings. The list
of participants shall be provided to the Consultant by SSEMD as per recommendation of
Local Government body and the Project. The ftraining is not residence basis. The
Transportation Cost Rs. 400 per day for training conducted inside Kathmandu Valley and
Rs. 500 per day for Trainings conducted outside of Valley must be provided by the
consultant to each of the participants.

1.1.6 Plumbing Training
The Plumbing training shall be conducted by consultant for the affected people on the
project. The Consultant shall conduct 1 Training of 160 hours (26 Days) with CTEVT
Standard Course for 10 people. The list of participants shall be provided to the
Consultant by SSEMD as per recommendation of Local Government body and the
Project. The training is totally residence basis. The Transportation Cost Rs. 400 per day
for training conducted inside Kathmandu Valley and Rs. 500 per day for Trainings
conducted outside of Valley must be provided by the consultant to each of the
participants.

3. Manpower

The consultant shall deploy the necessary manpower for the implementation of training.
The manpower should be well qualified in their area. The following manpower is required
for the implementation of tasks.

Qualifications of the training staff (Key Experts)

S.N. Position Required No. of Experts

1 Coordinator 5 Nos.

In each training, number of Main Trainer should be 1 for 10
Participants. This number has been decided as per practicality of
the training schedule.

Beautician — 4 Nos.
2 Main Tailoring — 3 Nos.
Trainer Jr. Electrician — 4 Nos.

Hospitality Management — 2 Nos.
Plumbing — 1 Nos.

Light Vehicle — 8 Nos.

Heavy Vehicle — 2 Nos.

Nk v =
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10.

Verified Academic documents and Work Experience Certificates and other supporting
documents should be attached with curriculum vitae in prescribed format for the
Manpower.

Information to be delivered by NEA-SSEMD

The project office will select participants with minimum qualifications from the PAFs in
the project area and then SSEMD will provide the list of participants & cooperate with the
consultant to conduct the training. SSEMD and the Project officials shall visit to monitor
the training. The time schedule of the training shall be informed by the consultant after
discussion with the Project.

. Training Venue

Training should be conducted at nearest point of the project area where necessary
vehicles and other tools required for training could be arranged. The consultant shall
propose possible location suitable for training based on project site and SSEMD will
provide final decision on the venue. Training in Tailoring must be conducted in the
nearest possible location of the residence of the affected people to avoid transportation
costs as it is not included in the Budget.

Banner and certificate

The consultant shall prepare banner showing the name of project, training program,
date, venue and organizer. Likewise, identification tag/batch shall be provided to each
participant. At the end of training program certificate for participants shall be distributed.
The certificate shall be signed by authorized person. Certificate of Skill Training from
CTEVT shall be managed by the Consultant for the participants involved in the Skill Test.

. Training tools

The consultant shall provide necessary tools to the participants required for the training.
For beautician training, Consultant must provide all the necessary tools as mentioned in
BOQ to each participant separately. The consultant shall also provide one new and
brand foot operating sewing machine with necessary consumable training materials and
tools for each participant present at tailoring training, and the machine, provided the ne
shall be non-refundable i.e. shall be the property of the trainee.

Time Schedule

The consultant must complete the Whole of the work within 18 months of contract
agreement following the duration of each training.

Reports and Deliverables

The Consultant should deliver the following Reports:

Inception Report: 1 Soft Copy and 2 Hard Copies before starting the training

Final Report: 1 Soft Copy 2 Hard Copies (After completion of each training Program).
Training Implementation Plan

The consultant must prepare a comprehensive plan detailing the methodology,
curriculum, and schedule for conducting the vocational skill training programs in the
selected sectors. Submission of the training implementation plan prior to the
commencement of training is required

11
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12.

13.

14.

15.

Training Sessions and Attendance Records

The consultant must Conduct vocational training sessions as per the assigned packages
and sectors and maintain and submit detailed attendance records of all trainees
throughout the training period. Photos and Visual evidence of the trainings should be
submitted along with the Reports.

Skill Testing and Certification Preparation

The consultant shall/must prepare trainees for skill testing by the National Skill Testing
Board (NSTB) and submit a report detailing the skill test preparation activities and the
number of trainees ready for testing. In case any of the participants is not eligible for Skill
Test as per the requirement of CTEVT then such participants shall be excluded from skill
training, and the Consultant shall be paid as per the basis of participants involved in the
Skill Training and payment on this item shall be deducted from the Bill.

Final Training Report

A comprehensive final report upon completion of the training program, including the
outcomes of the training, the success rate of trainees in skill testing, and feedback from
trainees and trainers. The report should also include an assessment of trainees’
readiness for employment or self-employment in their respective sectors.

Taxes

The consultant shall bear all costs for taxes as per the prevailing rules and regulations of
government of Nepal. The employer will deduct the amount for tax from the payment
accordingly.

Self-Declaration and Code of Ethics

Consultant must submit a self-declaration and commitment letter containing the following
declaration and shall be signed by authorized personnel of the firm and shall be stamped
by the company’s seal.

Declaration of clear understanding of TOR

Declaration of non-conflict of interest

Declaration of not included in suspension or sanction list

AW —

Commitments to the Code of Ethics and for Adherence to Anti-Corruption
Policy

16.

Opening and Closing Ceremonies

The consultant shall organize opening and closing ceremonies, in which the project
officials, SSEMD staff and guests shall attend in the program. The consultant will make
necessary arrangements for the ceremony.

12



17. . Terms of Payment

Payments in respect to the services shall be made according to the following schedule.

Mobilization Payment of 5% of the Contract Amount shall be paid after submission of the
Inception Report before starting of trainings. Next payments shall be made on an interim
basis as per completion of individual training or after completion of the whole training as
per requirement of the Consultant. Running Bills should be submitted along with
supporting documents and Final Report of the completed training. Running Bills shall be
as per item wise Cost Breakdown of BOQ and in case of decrease of number of
participants by any unforeseen reason, it shall lead to deduction of the payment from the
bill as per the decreased number of participants. Number of participants shall be as per
the provided limit and there is not any provision of additional Cost for the additional
number of participants. Taxes and deductions shall be made as per the Government
rules and regulations.

13
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D. Evaluation of Consultant’s EOI Application



Evaluation of Consultant’s EOI Application

Consultant’s EOI application which meets the eligibility criteriawill be ranked on the basis of the Ranking Criteria

i) Eligibility & Completeness Test

Sl. No.

CriteriaTitle

Compliance

1

Corporate Registration. The consulting firms must legally registered in Nepal under GoN
rules & regulations at least 7 years from the last date of submission of EOI. Also the Firm(all

partnersin case of JV) must be affiliated to CTEVT.

Tax Clearance/Tax Return Submission of year 2081/82

VAT/PAN Registration

EOI Form 1: Letter of Application

EOI Form 2: Applicant&€™s Information Form

EOI Form 3: Experience (3(A) and 3(B))

EOI Form 4: Capacity

EQI Form 5: Qualification of Key Experts

Ol Nl bl wWw]DN

In case of anatural person or firm/institution/company which isalready declared blacklisted and
ineligible by the GoN, any other new or existing firm/institution/company owned partially or fully
by such Natural person or Owner or Board of director of blacklisted firm/institution/company;

shall not be eligible consultant.

10

If the corruption case is being filed to Court against the Natural Person or Board of Director of the
firm/institution /company or any partner of JV, such Natural Person or Board of Director of the
firm/institution /company or any partner of JV shall not be eligible to participate in procurement
process till the concerned Court has not issued the decision of clearance against the Corruption

Charges.

i) EOI Evaluation Criteria
A. Qualification

Sl. No. Criteria Minimum Requirement
Completed minimum 3 Training as manager/ coordinator
Qualification of Manager/Coordinator (Verified having Bachelor's Degreein any Discipline or above
1 Academic Certificate Provided by the Concerned qualification with at least 3 years of experience asa
Authority shall only be considered) Manager/Coordinator of Skill Development Training (Required
Number - 5)
Experience of Manager/Coordinator (Verified g;zagp?nine?r.?g rﬁ);‘genence of related job i.e. Skill
2 Experience Certificate Provided by the Concerned
Authority shall only be considered)
(1.) Plumber(Required Number - 2)
Diplomaor PCL in related subject or NSTB Level-3 Skill Test
Passed or Equivalent Degree
OR
Pre-Diplomain related subject or NSTB Level-2 Skill Test
Passed or Equivalent Degree
e . . : . (2.) Jr. Electrician(Building)(Required Number - 4)
3 Sruallmcanon of Trainers(Verified _Acadermc Certificate Diplomaor PCL in related subject or NSTB Level-3 Skill Test
ovided by the Concerned Authority shall only be Passed or Equivalent D
considered) or Equivalent Degree
OR
Pre-Diploma.in related subject or NSTB Level-2 Skill Test
Passed or Equivalent Degree

(3.) Hospitality Management(Required Number - 2)
Diplomain Hotel Management

OR

TSLC in Hotel Management




Criteria

Minimum Requirement

OR

NSTB Level-1 Skill Test Passed

(4.) Beautician(Required Number - 4)

Diplomain Beauty & Cosmetology

OR

NSTB Level -2 Skill Test Passed

(5.) Assistant Tailor(Required Number - 3)

NSTB Level-2 Skill Test Passed with Good Communication
and Training Skill and Experienced in related field.

(6) Light Vehicle(Required Number - 8)

Bachelor's degree in Automobile or mechanical Engineering or
Diplomain Automobile or Mechanical Engineering from a
recognized institution with a minimum of 3 Y ears of
field/teaching experience or Pre-Diploma/Level-3 Skill
Certification(such as a certified Auto Mechanic or Senior
Driving InstructorStatus) paired with significant, documented
industrial and driving related fiellds with Good communicative
& instructional skills and experienced in the related field.

(7) Heavy Vehicle(Required Number - 2)

Backhoe L oader Operator(Required Number - 1)
TSLC in related Subject or NSTB Level 2 Passed with Good
Communication and Trainer's Skill and minimum Experienced
intherelated field.

Excavator Operator(Required Number - 1)

Having Training in related field with Good Communication and
Trainer's Skill and Experiencein the related field & minimum
10 Years Experience asa Trainer of related field.

Experience of Trainer(Verified Experience Certificate
Provided by the Concerned Authority shall only be
considered)

(1.) Plumber

Diplomaor PCL in related subject or NSTB Level-3 Skill Test
Passed or Equivalent Degree with 1 Y ear's Trainer Experience
and having minimum 1 week's Training of Trainer (ToT)

OR

Pre-Diplomain related subject or NSTB Level-2 Skill Test
Passed or Equivalent Degree with 3 Year's Trainer Experience
and having minimum 1 week's Training of Trainer (ToT)

(2.) Jr. Electrician(Building)

Diplomaor PCL in related subject or NSTB Level-3 Skill Test
Passed or Equivalent Degree with 1 Y ear's Trainer Experience
and having minimum 1 week's Training of Trainer (ToT)

OR

Pre-Diploma.in related subject or NSTB Level-2 Skill Test
Passed or Equivaent Degree with 3 Y ear's Trainer Experience
and having minimum 1 week's Training of Trainer (ToT)

(3.) Hospitality Management

Diplomain Hotel Management and minimum 1 Y ear's
Experience of Commercial Cook

OR

TSLC in Hotel Management and 2 Y ear's Experience of
Commercial Cook

OR

NSTB Level-1 Skill Test Passed and minimum 2 Y ear's
Experience

(4.) Beautician

Diplomain Beauty & Cosmetology and minimum 1 Y ear's
Experience

OR

NSTB Level -2 Skill Test Passed and 3 Y ear's Experience

(5.) Assistant Tailor

NSTB Level-2 Skill Test Passed with Good Communication
and Training Skill and Experienced in related field.

(6).Light Vehicle(Required Number - 8)

Bachelor's degree in Automobile or mechanical Engineering or
Diplomain Automobile or Mechanical Engineering from a
recognized institution with a minimum of 3 Y ears of
field/teaching experience or Pre-DiplomalL evel-3 Skill




Sl. No. Criteria Minimum Requirement
Certification(such as a certified Auto Mechanic or Senior
Driving InstructorStatus) paired with significant, documented
industrial and driving related fiellds with Good communicative
& instructional skills and experienced in the related field.
Score: 40.0
B. Experience
S. No. Criteria Minimum Requirement
General Experience of consulting firm(Verified . : . - . .
1 Experience Certificate Provided by the Concerned Z)eYvi?E)snE)éﬁter'll'?giCn?rlln Related fieldi.e . Conducting Skill
Authority shall only be considered) P 9
. . o - Minimum Average output of 100 trainees per year in last Five
Speific experience of .c.onsultl ng firm within last 7 years. yearsinthe CTEVT level 1 skill testing model . (Covering all
In case of person, specific experience of the person within|? ~ ° . L ) S
2 o : - : training subjects asin this assignment-100% ,4-6 training
last 4 years.(Verified Experience Certificate Provided by : 2 . . . .
the Concerned Authority shall only be considered) subjects asin this assignment-90% ,1-3 training subjects asin
y y this assignment-80% ) in Skill Development Trainings.
Similar Geographical experience of consulting firm At least one Training outside of Kathmandu Valley.(Weightage
3 (Verified Experience Certificate Provided by the for Region - 80%, Weightage for Number of Trainings
Concerned Authority shall only be considered) Conducted - 20%)
Score: 50.0
C. Capacity
S. No. Criteria Minimum Requirement
Average Annual Turnover of 28 million. In case of JV, any
partner must have minimum 40% of required Average Annual
Turnover (AAT) and other parties must have at least 30% of
i . . . required AAT for each and in case of JV, cumulative strength of
1 g'(r(l‘zg ilsg';:) i(f:'%'yégﬁgai;]umover required shall not JV partners will be evaluated for annual turnover. Consulting
firm or JV firms not meeting this criterion will not be considered
for evaluation.
Audited Balance Sheet must be submitted for Verification of
Turnover.
Infrastructure/equipment related to the proposed
> assignment.[ This Evaluation criteria should be deleted if NA
infrastructure/equipment are not the part of the proposed
assignment]
Score: 10.0

Minimum scoreto passthe EOI is: 60

Note : If the corruption case is being filed to Court against the Natural Person or Board of Director of the firm/institution /company or any partner of JV, such
Natural Person or Board of Director of the firm/institution /company or any partner of JV such consultant’s proposal shall be excluded during the evaluation.




E. EOIl Forms & Formats



E. EOl Forms & Formats

Form 1. Letter of Application

Form 2. Applicant’s information

Form 3.Experience (General, Specific and Geographical)
Form 4. Capacity

Form 5. Qualification of Key Experts



Standard EOI Document
1. Letter of Application

(Letterhead paper of the Applicant or partner responsible for a joint venture, including full
postal address, telephone no., fax and email address)

To,

Full Name of Client:

Full Address of Client:
Telephone No.:
Fax No.:

Email Address:

Sir/Madam,

[EEN

. Being duly authorized to represent and act on behalf of (hereinafter "the Applicant), and
having reviewed and fully understood all the short-listing information provided, the
undersigned hereby apply to be short-listed by [Insert name of Client) as Consultant for
{Insert brief description of Work/Services}.

N

. Attached to this letter are photocopies of original documents defining:

a) the Applicant's legal status;
b) the principal place of business;

w

. [Insert name of Client] and its authorized representatives are hereby authorized to verify
the statements, documents, and information submitted in connection with this application.
This Letter of Application will also serve as authorization to any individual or
authorized representative of any institution referred to in the supporting information, to
provide such information deemed necessary and requested by yourselves to verify
statements and information provided in this application, or with regard to the resources,
experience, and competence of the Applicant.

N

. [Insert name of Client) and its authorized representatives are authorized to contact
any of the signatories to this letter for any further information.*

5. All further communication concerning this Application should be addressed to the following
person,

[Person]
[Company]
[Address]

[Phone, Fax, Email]

6. We declare that, we have no conflict of interest in the proposed procurement proceedings
and we have not been punished for an offense relating to the concerned profession or

1 Applications by joint ventures should provide on a separate sheet, relevant information for each party to the
Application.



Standard EOI Document

business and our Company/firm has not been declared ineligible.

7. We further confirm that, if any of our experts is engaged to prepare the TOR for any ensuing
assignment resulting from our work product under this assignment, our firm, JV member or
sub-consultant, and the expert(s) will be disqualified from short-listing and participation in
the assignment.

8. The undersigned declares that the statements made and the information provided in the duly
completed application are complete, true and correct in every detail.

Signed
Name

For and on behalf of (name of Applicant or partner of a joint venture):



Standard EOI Document

2. Applicant’s Information Form
(In case of joint venture of two or more firms to be filled separately for each constituent
member)

1. Name of Firm/Company:

2. Type of Constitution (Partnership/ Pvt. Ltd/Public Ltd/ Public Sector/ NGO)
3. Date of Registration / Commencement of Business (Please specify):

4. Country of Registration:

5. Registered Office/Place of Business:

6. Telephone No; Fax No; E-Mail Address

7. Name of Authorized Contact Person / Designation/ Address/Telephone:
8. Name of Authorized Local Agent /Address/Telephone:

9. Consultant’s Organization:

10. Total number of staff:

11.Number of regular professional staff:

(Provide Company Profile with description of the background and organization of the
Consultant and, if applicable, for each joint venture partner for this assignment.)



3. Experience

3(A). General Work Experience

Standard EOI Document

(Details of assignments undertaken. Each consultant or member of a JV must fill

in this form.)
S. Name of Location Value of Year Client |Description of work carried
N. assignment Contract/Completed out




Standard EOI Document
3(B). Specific Experience
Details of similar assignments undertaken in the previous seven years

(In case of joint venture of two or more firms to be filled separately for each
constituent member)

Assignment name: Approx. value of the contract (in current NRs;
USS$ or Euro)?:

Country: Duration of assignment (months):

Location within country:

Name of Client: Total No. of person-months of the assignment:

Address: Approx. value of the services provided by your
firm under the contract (in current NRs; US$ or
Euro):

Start date (month/year): No. of professional person-months provided by
the joint venture partners or the Sub-

Completion date (month/year): Consultants:

Name of joint venture partner or Narrative description of Project:

sub-Consultants, if any:

Description of actual services provided in the assignment:

Note: Provide highlight on similar services provided by the consultant as
required by the EOI assignment.

Firm’s Name:

2 Consultant should state value in the currency as mentioned in the contract



Standard EOI Document
3(C). Geographic Experience

Experience of working in similar geographic region or country
(In case of joint venture of two or more firms to be filled separately for each
constituent member)

No Location Execution Year
Name of the Project (Country/ Region) and Duration




Standard EOI Document

4. Capacity
4(A). Financial Capacity
(In case of joint venture of two or more firms to be filled separately for each constituent
member)

Annual Turnover

Year Amount Currency

- Average Annual Turnover

(Note: Supporting documents for Average Turnover should be submitted for the above.)




Standard EOI Document

4(B). Infrastructure/equipment related to the proposed assignment?®

No Infrastructure/equipment Requirements Description
Required

3 Delete this table if infrastructure/equipment for the proposed assignment is not required.



Standard EOI Document

5. Key Experts (Include details of Key Experts only)

(In case of joint venture of two or more firms to be filled separately for each
constituent member)

Specific
- Highest Work Experience Work . .

SN Name Position Qualification (in year) Experience Nationality
(in year)

1

2

3

4

5

(Please insert more rows as necessary)




AN

S.No. | Description Marking
Quglification. "0 %7 Ul 40 Points
[ f,,,};;;‘;j.-,jr,- ; ;;.Ir 'nf:n:-i‘-,:"r C vordinator 5 '
Completed >5 Skill Development Training ‘ ) o
i ettt +
Completed >3-5 SK Il Development lraining £ ALLy (o
Completed 3 Skill Development Trainmng ek 3
Experience of Manager/ vordinator and Monito; 4 .
I\ ] § [ 1
\ '-[ erence 3 1
Qualification of Trainer | 15 -'
1.} Plumber |
Masters in Civil Engineering |
) ) Jr. Electrician (Building) |
asters in Electrical Engineering 5

Marking Detail

| Weightage

3.) Hospitality Management
Master in Hotel/Hospitality Management
i

(4.) Beautician

Master in Beauty & Cosmetology

1.) Pl

Bachelor in Civil Engineering
OR
Diploma in related subject or NSTB Level 3 Skill Test

Passed or Equivalent Degree
|
|

(2.) Ir. Flectrician (Building)

Bachelor in Electrical Engineering

OR
Diploma in related subject or NSTB Level 3 Skill Test |
Passed or Equivalent Degree 12

(3.) Hospitality Management
sachelor in Hotel Management
OR

NSTB Level 2 Skill Test Passed
(4.) Beautician

| Bachelor in Beauty & Cosmetology '

OR

NSTB Level -3 Skill Test "assed

(3.} Assistant Tailor

NSTB Level 3 Skill Test Passed \-\-'iEh('lc_n_kl g

¢ "3

e N
.'i%\/)" - —-"I'
L_ = -

100%

J 8”‘}'1,
60%

100%

80%
. 607%

100%

imber

SUO-:H




S.No. | Description . Marking | Weightage

Communication and Training Skill and Experienced in [
, | related field | : | oty
11733 Minimum Qualification _ 9 60% i3
| 4 | Experience of Trainer 15 B Ry a0
(1.) Plumber | i

3 Year's Tramer Expenience and having mimnum | |
week's Training of Trainer (Tol') Tor Masters in Civil !
Engineering

OR

-5 Year's Trainer Experience and having minimum |

week's Training of Trainer (To'l) for Bachelor in Civil |
Engineering

(2.) Jr. Electrician( Building) & 1907
-3 Year's Trainer Experience and having minimum |
week's Training of Trainer (ToT) for Masters in |
Electrical Engineering

OR

>5 Year's Trainer Experience and having minimum 1 |
week's Training of Trainer (ToT) for Bachelor in |

| Electrical Engineering |

(1.) Plumber

2-3 Year's Trainer Experience and having minimum |
week's Training of Trainer (ToT) for Bachelor in Civil
Engineering
OR
>3-5 Yeul's Trainer Experience and having minimum 1 |
week's Training of Trainer (ToT) for Diploma in related

| subject & NSTB Level 3 Skill Test Passed or |

! Equivalent Degree
(2.) Ir. Electrician(Building)

| =1-3 Year's Trainer Experience and having minimum 1 |

| week's Training of Trainer (ToT) for Bachelor in |

4.2 Electrical Engineering |

OR

| >3-5 Year's Trainer Experience and having minimum | ‘
week's Training of Trainer (ToT) for Diploma in related |
subject or NSTB Level 3 Skill Test Passed' or |
Equivalent Degree ,
(3.) Hospitality Management |
>1-3 Year's Experience for Bachelor in Hospitality l
Management

12 80%

[ OR
-2-3 Year's Experience for NSTB Level 2 Skill Test |
Passed
| (4.) Beautician WRSIY iz v Do |
96 QQ




' S.No. Description . Marking | Weightage
| >1-3 Year's Experience for Bachelor in Beauty &
; ( '._.\|1,|'x‘11'|!|'_:'_\
OR |
5 Year's Experience for NSTB Level -3 Skill Test |
Passed |
(5) A il )
. Year _ e d
1.3 Minimum LExXperience | 9 T _69‘:10__
B. Experience of Firm | 50 Points | e il
| General Experignce (Mipumum @ Vea ' experience n I '
: | related job L Conducting  Skill  Development 15
lraming) =l il
11 | >10 Years ! o R Rt 100%
12 [>7-10 Years T sare 80%
1.3 7 Years | 9 N 0%
In case of JV, any one partner must have minimum 7 |
Years of }-'\"m-r.’u'u and remaining partners must |
| have minimum 4 Years of Experience each BY= iy a'las.
Specific Experience (Minimum Avere age um;rm of 100 |
trainees per vear in last Five years in the CTEVT level
skill testing model. (Covering all training subjects |
as in this assignment-100% ,4-6 training subjects as
2 in this assignment-90% ,1-3 training subjects as in | 25
this assignment-80%) in Skill Development Trainings.
Firstly, Total marks \h.a.ff.:’u decided as per number of
Trainings conducted and then only 3 Subdivision of ‘
| number of Trainees shall be evaluated.) O Tale g
21| >500 trainees e o g 25 100%
22 |'>300-500 trainees ‘o i N SUREEERISRE SN 20 80%
23 | 100-300 trainees PR (5L 60%
| ' n case of JV, any one of partners might have
minimwn Specific Experience. !
| Geographic Experience (At least one Training X
s outside of Kathmandu Valley. (Weightage for Region -
i 80%, Weightage for Number of Trainings Conducted - 9
| _"r."!,'“l 2 o
(a) | Region /Location V2 WRIEEE i S0 SREOER . 71
3.1 III'IIJEJ\ an Region _ AR 8 100%
52| Hilly Regionw - |\ SRS 6.4 80%

- 1% /]







